A Living Wage:

What it takes to make ends meet
in Perth and Huron Counties
Living Wage:
the hourly wage a worker needs
to earn to cover their family’s
basic everyday expenses, such as
food, housing, utilities, childcare
and transportation.

$16.47
per hour is the 2015
living wage rate for
Perth and Huron

Family Composition:
▪ Two 35-year old parents working
full-time (37.5 hours a week)
▪ 7-year old child, attends school
and before/after school care
▪ 3-year old child, attend child care
full-time, year-round

Total Monthly Costs =

$929

$467

Cost of operating and
maintaining a used vehicle
(1 in Stratford and 2 in
rural areas), transit passes
and occasional taxi trips
(Stratford only)

Medical, dental, disability
and life. Assumes family
does not have extended
health and dental beneﬁts
through work.

Transportation

Insurance

$323

$209

Recreation & Leisure

Contingency

Occasional family outing
(e.g. movie, junior hockey
league game), modest
restaurant meal once a
month, family pass to the
local YMCA, 1-week camping
trip, 1-week “staycation”

4% of household budget

$701
Food

Based on the Nutritious Food
Basket Survey conducted
by the public health units,
adjusted for the living wage
family composition

$154

Clothing & Footwear

$1,187(before subsidies)

$1,182

$276

One child in full-time licensed care, and the other in before/after
school care and recreation programs in the summer and on
Professional Activity (PA) days; also includes basic school supplies
and fees, and takes into consideration available childcare subsidies

Rent, utilities, basic household
furnishings, tenant insurance,
phone and internet

Laundry, personal care, one
continuing education course
for one parent, and bank fees

Childcare & School Fees

Housing & Related Costs

Other

Living Wage
Formula

Canadian Living Wage Framework

What isn’t Included in the Calculation?
▪ Credit card, loan or other
debt/interest payments;

▪ Personal lifestyle behaviours

▪ Savings for retirement;

▪ Costs of caring for a disabled,
seriously ill, or elderly family
member; and

(smoking or alcohol budget);

▪ Owning a home;
▪ Savings for children’s
future education;
▪ Pets;
▪ Social outings with friends
(outside a monthly family dinner out);

▪ Anything other than
the smallest cushion
for emergencies or
hard times.

Income from
Employment
(Living Wage)

+

Income from
Government
Transfers

(CCTB, child care
subsidy, etc.)

-

EI Premiums,
CPP Premiums,
Federal Taxes,
Provincial Taxes

Source: CCPA, 2008

The living wage calculation for Perth and Huron adheres to the
principles and methodology of the Canadian Living Wage Framework.
The calculation is based on the living expenses of a family of four with
both adults working full-time for 37.5 hours a week, once government
transfers and deductions have been taken into account.

=

Annual Family Expenses

Why a Family of Four?

The living wage formula for Ontario is based on the nationally agreed-upon household structure of a
couple-family with two young children. The costs associated with this family structure would also support
other family types at diﬀerent stages of the life cycle, for example, young adults who are planning a family,
or older workers who are nearing retirement. Experience from other communities in Ontario (e.g. Hamilton,
Guelph-Wellington, Peterborough, etc.) has shown that due to government transfers and deductions the
rate is not signiﬁcantly diﬀerent for individuals without a spouse or dependents.

Comparing Living Wage Rates by Family Type in Ontario
Hourly Living Wage
$16

$16

$17

$15

$18

$16

$14

Family
of Four
Brantford
2014

$19

$19
$15

$14

Single
Parent
Guelph-Wellington
2013

$15

$15

$15

$14

Single
Individual
Halton
2012

Hamilton
2011

Peterborough
2013

How Does it Diﬀer from Minimum Wage?
Minimum Wage

Living Wage

VS

Statutory

Voluntary

Provincially set

Locally derived

Does not take into account the basic needs
to maintain a healthy, sustainable life

Reﬂective of the basic necessities of life

Adjusted for inﬂation (Ontario)

Adjusted annually to take into consideration
cost of living increases, and changes as
government transfers and deductions

Won’t it Drive Up the Cost of Living?

There is a perception that the living wage may have an inadvertent eﬀect on our economy. Concerns were
raised about the impact cost rises might have on some populations, and that municipal taxes and the cost
of local products and services, such as a cup of coﬀee, would go up. However, there are many factors that
contribute to the costs of a product or service, not just wages, and the cost of items rise all the time without
corresponding increases in workers’ pay.
What is not always taken into consideration is the social costs that result from low-wage work and
poverty, such as poor physical and mental health outcomes, low levels of educational attainment, increases
in homelessness, and high consumer debt-to-income ratios – costs borne not only by low-wage families
but also by corporations, government and society as a whole.

Why Pay a Living Wage?
Employer
Beneﬁts
Reduces absenteeism
Decreases turnover rates
Lowers recruitment and
training costs
Increases staﬀ morale
and loyalty
Improves productivity
and service delivery
Improves proﬁle in
the community
(e.g. brand recognition,
consumer loyalty, etc.)

Worker
Beneﬁts

Community
Beneﬁts

Reduces the need to work
multiple jobs to pay bills

Raises consumer spending
in local economy

Improves nutrition and
reduces the constant stress
of ﬁnancial pressures,
resulting in better health

Increases civic
participation

Raises standards of living
and quality of life

Promotes the beneﬁts
of social programs like
child care and public
transportation

Provides opportunities
for skills training to
improve their education
credentials and employment
opportunities

Lowers child poverty rates

Become a Living Wage Champion
The concept of living wages is bigger than incomes. It’s about quality
of life. It’s about ensuring that our neighbours can aﬀord to pay their
rent and buy nutritious food. It’s about ensuring that our workers are
healthy and able to pay for transportation to get to work every day.
It’s about ensuring that our children are given suﬃcient social and
educational opportunities so that they can ﬂourish.

Want to Get Involved?

Here are some ways you can help out:

About the SRPC
The Social Research and Planning
Council (SRPC) - a division of United
Way Perth-Huron - is comprised of
community representatives who are
dedicated to the collection, analysis,
and distribution of information
relating to social trends and issues
in Perth and Huron Counties.

The SRPC approaches its work
in two ways:
1. Commissioning research into
social issues
2. Developing recommendations for
community improvement based
on local ﬁndings, and working
collaboratively with community
members to implement change

Become a champion

for the living wage movement:
help raise community awareness
and inspire collective action

Flexible work arrangements

that could help improve quality of
life (e.g. staggered hours, compressed

workweeks, job sharing, etc.)

Social Research & Planning Council
United Centre - 32 Erie Street
Stratford, ON, Canada N5A 2M4
Tel: 519-271-7730 Ext. 228
Fax: 519-273-9350
Email: info@socialresearchandplanning.ca
www.socialresearchandplanning.ca

Advocate for policy changes
to improve government beneﬁts
and social programs (e.g. housing

Share your story

This report was generously funded by:

How has paying/earning a living
wage beneﬁted you?

beneﬁts, aﬀordable child care, etc.)

Join the national living
wage movement

Share this report

with your boss, staﬀ, councillors,
friends and neighbours
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For more information on a living wage, read the full community report
online at www.socialresearchandplanning.ca

